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A sentence about Economy 4.0 and/or the conference: 
 

As we see the makings of the Fifth Industrial Revolution, we are required to revisit the essence of 
management as a concept not only as a business practice. Scientific management principles have shaped 
corporations’ functioning and have defined why we associate business with efficiency and effectiveness 
as a consistent feature of the history of industriousness and versions of the economy based on Capitalism 
as the main principle. The systematic and systemic crises exacerbate volatility, uncertainty, complexity 
and ambiguity as operating conditions that corporations need to function in. These conditions make us 
simultaneously consider our hitherto used measures of success as unsustainable. Therefore, we are 
called to redesign the way corporations are managed by co-creating a new management manifesto that 
reassesses the versions of economy that govern the practice of management and its relationship to 
leadership, responsibility, practical judgement and collective action. Doing so would regenerate 
management as originally conceived is integral to human flourishing; as, management after all is also 
MAN-AGEMENT. 
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